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Policy Statement
Our school aims to promote respect for difference and diversity in accordance with our values. It is committed to the equality’s legislation including the Equality Act 2010 and to avoiding unlawful discrimination. 
Beechfield Education Ltd is committed to developing and maintaining a diverse school environment, which in turn contributes to providing quality services to a diverse client base. This policy is intended to assist Beechfield Education Ltd to put this commitment into practice. Compliance with this policy should also ensure that anyone does not commit unlawful acts of discrimination. 
Beechfield Education Ltd will ensure that the school environment is free of harassment and bullying and that everyone is treated with dignity and respect as this is an important aspect of ensuring equal opportunities whilst with Beechfield Education Ltd.
Beechfield Education are committed to promoting equality of opportunity for all pupils, staff, parents, and visitors. We aim to create an inclusive environment where everyone is valued and respected, regardless of their protected characteristics.

We recognise our legal duties under:
· The Equality Act 2010
· The Public Sector Equality Duty (PSED)
· The Independent School Standards

Scope
This policy applies to:
· All pupils – including potential, current and former 
· All staff (teaching and non-teaching)
· Proprietors/Managing Directors
· Volunteers and contractors
· Parents and carers
· Visitors to the school

Protected Characteristics
We are committed to eliminating discrimination and promoting equality of opportunity in relation to the following protected characteristics:
· Age (doesn’t apply to pupils within the school)
· Disability
· Gender reassignment
· Marriage and civil partnership (only applies to staff)
· Pregnancy and maternity
· Race
· Religion or belief
· Sex
· Sexual orientation

Examples of discrimination 
· Direct discrimination – treating someone with protected characteristics less favourably than others.
· Indirect discrimination – putting rules or arrangements in place that apply to everyone, that put someone with a protected characteristic at an unfair disadvantage.
· Harassment – unwanted behaviour linked to a protected characteristic that violates someone’s dignity or creates an offensive environment for them.
· Victimisation – treating someone unfairly because they’ve complained about discrimination or harassment

Perceptive and associative discrimination
· Perception – Treating someone worse because of a characteristic that you think a person has, even if you’re mistaken 
· Association – treating someone worse because they’re associated with someone who has a protected characteristic

Disability discrimination
With the other characteristics, the duty is to treat everyone the same. However, with disability, the school may, and often must, treat pupils with disabilities more favourably so that the pupils can access a comparable experience. This is the duty to make reasonable adjustments and provide auxiliary aids or services to remove any disadvantages that the pupils face.

Our Commitment
We will:
· Eliminate unlawful discrimination, harassment and victimisation
· Advance equality of opportunity between people who share a protected characteristic and those who do not
· Foster good relations between people who share a protected characteristic and those who do not
· Make reasonable adjustments for disabled pupils and staff
· Ensure our curriculum is inclusive and promotes understanding of diversity
· Monitor and analyse pupil achievement, behaviour and attendance by protected characteristics
· Take action to address any gaps or disparities identified
· Take the PSED into condensation within each role


Roles and Responsibilities

The Managing Directors/Proprietors will:
· Ensure the school complies with equality legislation
· Review this policy annually
· Monitor the effectiveness of this policy through data analysis

The Headteacher will:
· Implement this policy on a day-to-day basis
· Ensure all staff understand their responsibilities
· Report to the managing directors/proprietors on equality matters
· Address any incidents of discrimination promptly

All Staff will:
· Promote an inclusive environment
· Challenge discriminatory behaviour
· Make reasonable adjustments where needed
· Report concerns about discrimination
· Promote tolerance, friendships and understanding of religions and cultures within the curriculum
· Create initiatives in the classroom to deal with tension between different groups of pupils

Pupils will:
· Treat others with respect
· Report incidents of discrimination or bullying
· Support an inclusive school community

Admissions and Accessibility
· We welcome applications from all pupils with special educational needs and disabilities and address each pupil based on their individual needs
· We will make reasonable adjustments to our admission arrangements and provision to ensure disabled pupils are not disadvantaged
· We will ensure our premises and curriculum are accessible to all pupils

Curriculum and Teaching
· Our curriculum will reflect the diversity of our society
· We will use resources that challenge stereotypes
· We will ensure all pupils can access the curriculum through differentiation and reasonable adjustments
· We will promote understanding and respect for different cultures, beliefs and identities

Staff Recruitment and Professional Development
· We will recruit staff based on merit, using fair and transparent processes
· We will make reasonable adjustments during recruitment for disabled candidates
· We will provide equality and diversity training for all staff
· We will monitor recruitment data by protected characteristics

Addressing Discrimination
· We will treat any incidents of discrimination, harassment or victimisation seriously
· Incidents will be investigated promptly and appropriate action taken
· We will support victims and educate perpetrators
· Serious or persistent incidents may result in exclusion or dismissal

Monitoring and Review
We will monitor:
· Pupil achievement, attendance and behaviour by protected characteristics
· Staff recruitment, retention and progression
· Incidents of discrimination
· The impact of our policies on those with protected characteristics
This policy will be reviewed annually, or sooner if legislation changes.

Equality Analysis Statement
We have carefully considered and analysed the impact of this policy on equality and the possible implications for pupils with protected characteristics, as part of our commitment to meet the Public Sector Equality Duty (PSED) requirement to have due regard to the need to eliminate discrimination, advance equality of opportunity and foster good relations.

Related Policies
· Admissions Policy
· Behaviour Policy
· Anti-Bullying Policy
· SEND Policy
· Accessibility Plan
· Staff Recruitment Policy
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